Ch. 428 2001 LAWS OF MARYLAND

63 (6) . VERIFYING THAT-NON-UNTEDSTATES—CITIZENS—NUERSING
PERSONNEL-REFERRED-BY-FH-NEREIN ST ARR-AGENGY-HAYVE [-9 STATUS

%) (1) BEREORMING PREEMPLOYMENT VBRIEYING PRIOR-TO—AN
PERF NG—E LOYMENT
A A N N A A ' [ - o B A A

SI-I\H-LA&REQI:H-R—EM-EN—T—FGR VERIFYING PRIOR TO INITIAL REFERRAL OF N URSING
PERSONNEL TO A CLIENT FACILITY BY THE AGENCY, DRUG SCREENING OF NURSING
PERSONNEL REFERRED BY THE AGENCY IF THE CLIENT FACILITY REQUIRES DRUG
SCREENING FOR FACILITY EMPLOYEES

VERIFYING WHEN THERE IS PROBABLE CA USE To PERF ORM A DR uG TEST OR WHEN

A CLIENT FACILITY REQUESTS A DRUG TEST, DRUG TESTING OF NURSING.
PERSONNEL REFERRED BY THE AGENCY;

EAGI-I:IWHASA—SHM—H:&R—R—EQUER—E-MEN? VERIFYING PRI OR TO INITIAL REFERRAL OF
NURSING PERSONNEL TO A CLIENT FACILITY BY THE AGENCY, CRIMINAL
BACKGROUND CHECKS OF NURSING PERSONNEL REFERRED BY THE AGENCY IF THE
CLIENT FACILITY REQUIRES CRIMINAL BACKGROUND CHECKS EGR FOR FACILITY
EMPLOYEES; AND ..

€ (10) VERIFYING THE REFERENCES OF NURSING PERSONNEL
‘REFERRED BY THE N-U-RSI-NG—ST—M"—F AGENCY:

(E): A NURSING STAFF AGENCY SHALL WA:R-RANIP A’I"I‘EST THAT THE NURSING
STAFF AGENCY IS IN COMPLIANCE WITH THE:

() CIVIL RIGHTS AGT OF 1964;
() REHABILITATION ACT OF 1973; N
(3. AMERICANS WITH DISABILITIES ACT OF 1990; AND
(4) DRUG FREE WORKPLACE ACT OF 1988, IF APPLICABLE.




